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HENOTO S.p.A.’s purpose is: "Event Design, Organisation and Management. Installation of Event Set-ups." 

The company management has established this policy in line with the corporate purpose and with reference to the context in 

which it operates, a policy consistent with the principles of social responsibility and sustainability objectives with reference to the UNI 

EN ISO 20121:2024 standard. The sustainability policy adopted by HENOTO SPA reinforces the company's objectives and highlights 

its commitment to the continuous improvement of the system, processes, environmental performance of the organisation, health and 

safety at work, dignity and human rights as required by the UNI EN ISO 20121:2024 standard. 

The policy and guidelines for the objectives and targets of the entire organisation and for its conduct, decisions, actions and 

fundamental values are based on the following principles: 

• Respect for the environment and its resources; 

• Adoption of the principles of circularity of natural resources; 

• Respect for human dignity; 

• Support for the improvement of employees' conditions and rights 

• Ensuring the best working conditions for health and 

safety. HENOTO S.p.A.’s objective is represented by: 

“Sustainability capable of meeting the needs of the present without compromising the ability of future generations 

to meet their own needs" 

Governance of the entire organisation aims to comply with all Sustainability Principles and other regulatory and legislative 

requirements by thinking and acting to: 

• respect and update the legal requirements and other requisites to which it subscribes, 

• maintain and constantly improve the company management system in order to ensure effective business processes, 

• preventing water, air and soil pollution, 

• minimise the consumption of energy, water and raw materials and rationalise the production of waste, 
recovering it wherever possible, 

• preserve the surrounding environment as much as possible, 

• ensure the availability of the necessary human and infrastructural resources (vehicles, work equipment) to protect 
the health and safety of workers, 

• enhance the professionalism of staff through continuous training with participation in specific sector-specific training 
courses, applicable regulations and laws, aspects relating to the management system, administrative and social 
responsibility, 

• ensure that workers are made aware of and trained to perform their tasks safely in order to prevent accidents and injuries, 

• obtain the greatest possible involvement from its suppliers and external collaborators in continuous improvement, 
particularly with regard to ethical and social principles, 

• avoid imposing disciplinary measures and applying employee deductions, and in any case only as a last resort, 

• improve the corporate climate as well as stakeholder satisfaction by implementing appropriate internal and external 
communication processes and involving and consulting workers, 

• involve and inform employees regarding decisions that could impact their future employment. 

The management and shareholders of HENOTO S.p.A. have always been convinced that respect for human dignity takes priority 

over other company interests and have established operating and relationship procedures to comply with the requirements of the UNI 

EN ISO 20121:2024 standard, in particular: 

• Suitability of personnel for work, 

• No forced or compulsory labour, 

• Freedom of association, the right to collective bargaining, 

• Non-discrimination and gender equality, 

• Respect for diversity and inclusion and equal dignity for all in all decisions, 

• Respect for working hours and remuneration requirements, 

• Suspension of work if there is no adequate certainty of rights, including those that may arise or occasionally for 
study reasons for minors. 

 
HENOTO S.p.A. does not employ minors for any type of work, in compliance with current laws and fundamental ethical principles, 

and also in line with the requirements of ISO 20121. 



 

 
 

 

In order to ensure the social and economic progress of the organisation and its stakeholders, the management periodically sets 

specific sustainability objectives. 

 

Bologna, 3 February 2025 
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